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CNC PRODUCTION TECHNICIAN LEARNING PATH

GKN AEROSPACE - CNC TECHNICIAN EXAMPLE
PRE-HIRE TRAINING < 20 HOURS

Here’s an example of a Learning Path 
created by GKN Aerospace who employs 
entry-level CNC machining technicians. 

This program is 20 hours in duration and 
prepares an unskilled person for initial 
employment at GKN.

Once hired, the new employees have 
access to more advanced programs that 
enable them to grow their skills.

Prior to 180 Skills, this training would have 
required more than 80 hours of 
instructor-led training.

Aerospace



HOW TO GET STARTED



GETTING STARTED IS EASY
YOUR TRAINING SYSTEM CAN BE SET UP IN LESS THAN ONE WEEK
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www.180skills.com/connecticut



SIGNUP

www.180skills.com/connecticut
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Company address
Contact name

NAICS code



Hosted on our LMS
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Every participant
receives a private 
space on our learning 
management system.



We train you how 
to manage learners 
and course content.
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Hosted on our LMS



IMPLEMENTATION PROCESS - 90 MINUTES

Welcome!
We send you the 
Implementation Guide 
and Skills Course Catalog.

1

Implementation Meeting
We teach you about Learning Paths 
and how use the 180 Skills Library to 
achieve your goals.

4

Define Goals
We request your job 
descriptions and 
learning goals.

2

Establish Learning Site
We establish a team space for 
your organization on our Learning 
Management System (LMS).

3

LMS Training
We teach you how to enroll users, 
create learning paths, and create 
learning reports.

5 Go Live
You are ready to teach skills!

6



ACCESS TO THE 180 SKILLS LIBRARY

700+ skills courses

Connecticut Manufacturer’s Learning Pathways

Employability skills

Technical skills

Career programs

LEARNING MANAGEMENT SYSTEM

Private team space on our LMS

Course creation tools

Student progress reports

User management tools

TRAINING

Training on content organization

Training on the LMS

HOSTED ON THE 180 SKILLS LMS

WHAT CONNECTICUT EMPLOYERS  GET WITH 180 SKILLS



www.180skills.com/connecticut

QUESTIONS?



THE STATE OF CONNECTICUT  IS INVESTING
IN THE FUTURE OF YOUR COMPANY

Launching the 180 Skills training system takes less than one 
day, and the cost is zero.

THROUGH THIS INITIATIVE YOU CAN

      increase the skills of every person 
      in your organization
      
      give your employees skills they 
      can use at work and at home
      
      increase your employee retention
      
      grow your business

Please consider becoming a member of the Connecticut 
180  Sk i l l s  i n i t i a t i ve  and  he lping  res idents  and  
companies thrive in the coming years. 

www.180skills.com/connecticut

FOR MORE INFO CONTACT

Brenda Cooley
brendac@180skills.com

317-735-3368


